
 

Human Resources 

 
      

REQ. # 06-264 DATE POSTED: SEPTEMBER 22, 2006              
 
 

NOTICE OF JOB OPENING 
ST. LUCIE COUNTY BOARD OF COUNTY COMMISSIONERS 

EQUAL OPPORTUNITY EMPLOYER 
2300 Virginia Avenue    Fort Pierce, Fl. 34982 – 5652 
Telephone (772) 462-1546   Jobline (772) 462-1967 

http://co.st-lucie.fl.us
 

This position must be posted for at least five (5) working days from 09-22-2006 TO 09-29-2006, 
but will remain open until filled. 

 
DEPARTMENT/DIVISION 

PARKS & RECREATIONS 
 

POSITION AVAILABLE 
MAINTENANCE TECHNICIAN III 

 
# OF OPENINGS 

3 
 

STARTING SALARY 

$10.04/HOUR 
 

COMMENTS 
DRIVING POSITION 

 
VETERANS PREFERENCE 

It is the policy of St. Lucie County to give preference to eligible veterans and spouses of 
veterans in appointment and retention in county employment positions in accordance 
with Chapter 295, Florida Statues, and Chapter 22VP-1, Florida Administrative Code. 

Copies of Chapter 295 and Chapter 22VP-1 are available for review in the Human 
Resources Department. 

 
 
 

http://co.st-lucie.fl.us/


JOB CODE: 818 
PAY GRADE: 9 
SALARY:$10.04 - $15.16 
MAINTENANCE TECHNICIAN III - PARKS - TRADES 
 
MAJOR FUNCTION:  This is heavy manual work involving various skills in maintenance 
areas.  Employees perform laboring tasks, may require use of hand tools, power tools and 
maintenance equipment, responsible for the upkeep and efficient operation of the tools or 
equipment used.  Instructions are usually received orally and routine tasks are performed 
with considerable independence.  All work is subject to inspection while in progress and 
upon completion.  May supervise work crews. 
 
KNOWLEDGE, ABILITIES AND SKILLS NEEDED TO PERFORM THE ESSENTIAL JOB 
FUNCTIONS OF THE POSITION: 
Knowledge:  General knowledge and experience of the methods, materials and practices 
used in maintenance and general knowledge of equipment and its safe operation.  
Abilities : Ability to learn methods of maintaining equipment and tools.  Ability to follow both 
oral and written instructions.  Ability to maintain an effective working relationship with the 
public and other employees. 
 
ESSENTIAL JOB FUNCTION:  Operates equipment used in general maintenance.  
Performs related work as requested or assigned, may include picking up garbage and 
refuse. Ability to follow both oral and written instructions. 
 
ESSENTIAL PHYSICAL SKILLS:  Constant walking, standing, use of both hands and 
fingers, and legs, very frequent light lifting (30 lbs. or less), frequent heavy lifting and 
carrying (30+ lbs).  Reaching above the shoulders, kneeling, sitting, bending and squatting. 
Good vision and hearing with or without correction. 
 
ENVIRONMENTAL CONDITION REQUIREMENTS: Working outside under adverse 
weather conditions of cold, heat, humidity and rain, lighting etc. 
 
WORK HAZARDS:  Working with chemicals and power tools.  General occupational hazard 
of being around equipment on a daily basis, general back injuries involved in physical labor. 
  
SAFETY EQUIPMENT (ONE OR MORE OF THE FOLLOWING MAY BE REQUIRED):   
Uniform, sturdy work shoes or boots, safety glasses, safety vest, fall prevention devices, 
face shield, hard hat, gloves, respirators, and foul weather gear. 
 
EDUCATION:  Graduation or its equivalent from high school or trade school. 
 
EXPERIENCE:  Two years experience in performing heavy manual labor in a supervisory 
capacity.  A comparable amount of training and experience may be substituted for the 
minimum requirements. 
 
LICENSE, CERTIFICATION, OR REGISTRATION:  Valid Florida driver's license will be 
required.  Have a good driving record. 
Union   b             Non-Union Exempt                         Non-Exempt   b 
Revised 08/2005 
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